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Employer pension is not only the second pillar of the social endowment 
insurance system, but also an important part of human resource management. On the 
one hand, it helps the enterprise attract and retain key employees; on the other hand, it 
supports building the long-term stimulating mechanism to improve the solidarity and 
productivity. After ten years' development in China, more bills about employer 
pension have been deployed, and it's great development potential has been embodied 
and attracted more close attention of employers and employees. The core problem of 
the employer pension plan design is how to build a fit plan which is in line with the 
facts of enterprise and perfectly implements its basic functions including insurance, 
prompting, restriction，then make it service the goal of enterprise management better. 
The article expounds how to design an effective employer pension plan from the 
enterprise administration perspective, and emphasizes to combine the theory and the 
practice: After general illuminating the key steps and methods, presents a case about 
company A, in order to provide advice for these enterprises that are planning to build 
employer pension plans in the future. 
The article consists of four parts: The first part is the foreword, which reveals the 
background, study content, innovation and deficiency of the article; The second part is 
the first charter—the summarization of employer pension, which presents the concept, 
basic theories, American employer pension system and the development of China 
employer pension; The third part is the second charter—the design of employer 
pension plan, which includes these contents of building foundation, objects 
ascertainment, plan types opting, the rate of substitution and fund offering, the key 
details of the practical scheme; The four part is the third charter—the practice of 
employer pension plan in company A, which outlines it's early pension development 
status, the main contents of the new plan and the arrangement to transferring from the 
former plan to the new one. 
 

























目  录 
 
目  录 
前  言.........................................................................................................1 
第一章  企业年金概述 ............................................................................4 
第一节  企业年金的概念 ....................................................................................4 
第二节  企业年金的理论基础 ............................................................................4 
第三节  美国企业年金制度简介 ........................................................................9 
第四节  我国企业年金制度的发展 ..................................................................16 
第二章  企业年金计划的设计 ..............................................................20 
第一节  企业年金计划的建立基础 ..................................................................20 
第二节  企业年金计划的目标确定 ..................................................................23 
第三节  企业年金计划的类型选择 ..................................................................28 
第四节  企业年金计划的目标替代率与供款率测算模型 ..............................32 
第五节  企业年金具体方案的主要内容 ..........................................................36 
第三章  A 公司企业年金计划实施案例 ..............................................42 
第一节  A公司企业年金计划的早期发展概况 ...............................................42 
第二节  A公司企业年金计划的目标确定及计划类型选择 ...........................47 
第三节  A公司企业年金供款率的测算 ...........................................................51 
第四节  新旧方案的过渡性安排 ......................................................................55 
结 束 语 ..................................................................................................58 
参考文献 ..................................................................................................59 

























Table of Contents 
 
Table of Contents 
Foreword....................................................................................................1 
Chapter 1. Summarization of Employer Pension ..................................4 
1.1. Concept of Employer Pension.......................................................................4 
1.2. Basic Theories of Employer Pension ............................................................4 
1.3. Introduction about American Employer Pension .......................................9 
1.4. Development Status of Employer Pension in China .................................16 
Chapter 2. Design of Employer Pension Plan ......................................20 
2.1. Building Foundation of Employer Pension Plan.......................................20 
2.2. Ascertaining Objects of Employer Pension Plan.......................................23 
2.3. Opting Types of Employer Pension Plan ...................................................28 
2.4. Calculation Model of Substitution and Fund Offering Rate ...................32 
2.5. Key Details in the Practical Scheme...........................................................36 
Chapter 3. Practice of Employer Pension Plan in Company A ..........42 
3.1. Early Pension Development Status in Company A ...................................42 
3.2. Practice of Objects Ascertainment and Types Opting  ..........................47 
3.3. Calculation Process of Fund Offering Rate...............................................51 
3.4. Arrangement to Transferring from the Former Plan to the New one.....55 
Conclusions..............................................................................................58 


























前  言 
   1
前  言 
一、选题背景 
从 1875 年美国运通公司为其雇员建立世界上第一个企业养老金计划开始，







个人储蓄性养老保险相结合的多层次养老保险体系。2004 年 5 月，《企业年金试
行办法》与《企业年金基金管理试行办法》的正式实施标志着我国的企业年金制
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